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Producer : ECO Lighting Solutions Limited .
Jning amfori () ssci

DBID : 359555 and Audit Id : 121307 Audit Date : 12/04/2018

Audit Type : Full Audit Trade with purpose

Rating Definitions @

A combination of ratings per

Lo Ferformance Area where;

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : ECO Lighting Solutions Limited H
DBID : 359555 and Audit Id : 121307 Audit Date : 12/04/2018 amforl @ BSCI

Audit Type : Full Audit Trade with purpose
Main Auditee Information @
Name of producer : ECO Lighting Solutions Limited
DBID number : 359555
Audit ID : 121307
Address : Floor 2nd, No9 Lefeng central road, Lianfeng, Xiaolan Town Zhongshan
Province : Guangdong Country : China
Management Representative : Zhoulin Zhang
Contact person: Shaodan Xu Sector : Non-Food
Industry Type : Mechanical and electrical engineering Product group : Electrical supplies
Product Type : lighting fixture
amfori (©) ssc
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Produce

DBID : 359555 and Audit Id : 121307

r:  ECO Lighting Solutions Limited

Audit Date : 12/04/2018

Audit Type : Full Audit

Audit Details @

amfori ()

Trade with purpose

BSCI

Audit Range :

B4 Full Audit

] Follow-up Audit

Audit Scope :

[< Main Auditee

] Main Auditee & Farms

Audit Environment :

[ Industrial

] Agricultural

Audit Announcement :

[ Fully-Announced

] Fully-Unannounced

] Semi-Announced

Random Unannounced Check (RUC) : No
Audit extent (if applicable) : none
Audit interferences or contingencies (if applicable) : none
Overall rating : N
Need of follow-up : Yes If YES, by : ‘ 12/04/2019
Rating per Performance Area (PA)
PA 1 PA 2 PA3 PA 4 PA5 PA 6 PA7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13
o | [TA A AL ET e A A A A AT |mEW | A

Executive summary of audit report

ECO Lighting Solutions Limited was located at No. 9 Lefeng central road, Lianfeng, Xiaolan Town, Zhongshan, Guangdong, China. It was founded on Jul
19, 2016 based on its business license (No.: 91442000MA4URTNO040), and focus on manufacturing lighting fixture. There was one 3-storey building and
the auditee rented the 2F & 3F of this building from Zhongshan City Xiaolan Town Lianfeng Joint-stock cooperative Economic Association from 1 July 2016
to 30 June 2019. The 2nd floor was used as production unit and office ; the 3rd floor was used as warehouse; the 1st floor was idle.

Its main production processes were assembling and packing.

The factory management was well co-operative during the audit and demonstrated a willingness to improve all issues found in the audit. Completely site
tour was allowed. Confidential workers interview with workers were chosen freely without any influence by the factory management. The workers were
assured of confidentiality and they spoke freely of their views of the factory. All workers said they were satisfied with their employment at the factory.
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Producer :

Audit Type : Full Audit

ECO Lighting Solutions Limited

DBID : 359555 and Audit Id : 121307

Audit Date : 12/04/2018

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information
Auditee's name : ECO Lighting Solutions Limited Legal status : Ltd company
Local Name : flhETITEARAR Year in which the auditee was founded : 2016
(91442000MA4URTN040)
Address : Floor 2nd, No9 Lefeng central road, Contact person (please select) : Shaodan Xu
Lianfeng, Xiaolan Town
Province : Guangdong Contact's Email : 1508075565@qqg.com
City : Zhongshan Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the Cantonese
auditee :
Country : China Website of auditee (if applicable) : Nil
GPS coordinates : 22.600687,113.242234 Total turnover (in Euros) : 2000000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Mechanical and electrical engineering Of which domestic market % : 0.00
If other, please specify : Production volume : 300000
Product Group : Electrical supplies Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type : lighting fixture
Auditee's employment structure at the time of the audit
Total number of workers : 15 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 5 10
Temporary workers 0 0
In management positions 1 0
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 5 7
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 5 10
Production based workers 2 6
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0

amfori

Trade with purpose

@ esc

www. bsciplatform.org

Page 5/13

Generated on:18/04/2018



Producer : ECO Lighting Solutions Limited .
DBID : 359555 and Audit Id : 121307 Audit Date : 12/04/2018 amfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 121307] Audit Date: 12/04/2018 PA Score: D Deadline date:11/04/2019

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 1. The factory has set up
CSR policy and procedures to implement the Amfori BSCI Code of Conduct and Mr. Zhang Zhoulin/factory director as management
representative has been appointed to ensure that the BSCI values and principles were followed in a satisfactory manner. The auditee conducted
regularly internal audit and management system review for CSR performance, and the latest time was in Mar 2018; for this suppliers’ CSR
performance management, the auditee established monitoring procedure, such as the auditee required suppliers to sign social accountability
commitment, assessed suppliers’ social performance and passed BSCI CoC and Tol for them. However, gaps have been identified in
implementation during this audit:
SERER  BANR LR H A FE LSRR EMER, N ITAmfori BSCHT AN, T/ B T #HETHEBCRIER, RN NBERTSE
EBSCHNMEFIRENIZER, ELE kBT KIEABEERR, I EAFRHSSHIERHARBHE AMEB I H, Foi—REF2018F38 ;1 F#
MEHRSRER, T #iT RERF, MERBNEASITHSIHERE T, HE T HNEHASIERN, RN BSCIHT AN @ LIEL A
SERESE IR AL 4 E MBS, REMLL, ELBERMATE —LFEE:

1.1 -  The auditee partially respects this principle. The factory established completed BSCI management system including plan-do-check action cycle,
but still cannot avoid the same issue of working hours, social insurance and H&S, etc. happening again.
;F%ﬁﬁi&ﬂﬁ%&}ﬂue I EENTEMBSCIEERS, HPLEIH-HIIT-RE-RERN, BRATEHRIN, HRERERRLFEERK

1.4 - The auditee partially respects this principle. The factory provided production scheduling for review, but did not make proper production plan to

ensure the overtime hours of workers be in line with local law.
I B ERE%AN, T AR RN, BRGEEEHE TR AR 5 TR FFF &N ER,

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 121307] Audit Date: 12/04/2018 PA Score: A Deadline date:11/04/2019

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 2. The factory has
established the worker representative management procedure, and one worker representatives was elected in Jan 2018; a grievance mechanism
for individuals has been established, and no grievances case reported in the past of one year. However, there were still some gaps in
implementation:
AR BANRE R HZABATELSHMREMNER, I EABRY T X TFIARKNEERERF  £2018F1 A H 18 R TRKRMELS A
RIFHEIEAMWAL, dE—FEFEERERFRMHKE, REML, EXBERHAFELRE:

2.5- The auditee partially respects this principle. Because the factory established grievance policy but the written procedure did not define the content
of Potential conflicts of interest and how to overcome them, Timelines to address grievances, etc.
é;ﬁﬁﬁﬁﬁ%ﬁ'ﬂuo FREZIBITBIFEER, BRIDEMBRIFRER B RSIEBFE TR 2R LR Al 5 AR ix £ 38, 12 H BRI [0 R 5%

HNE,

Remarks from Auditee:

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 121307] Audit Date: 12/04/2018 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 3. The auditee had established a
written policy and procedure regarding the freedom of association and collective bargaining. Employee rights on freedom of association and
collective bargaining were regulated in the written procedure. Orientation training and refreshing training were conducted to ensure employees
know their rights. Workers' representatives could access to workers and workers were free to meet and discuss workplace issues in the facility
during their break and before or after work.
AR BANE B REF AR IZSOR M ER , A 743 B LR AT T BEMBCENER ; A TH B B4R
BURITER T BIFE R R 58 S 3 53 TR I FN 2 HAREE VI FA SR 03 TANEZACH] ; 5 TARRIER SN (570 £ FUEE (A1 LA B e R TH e TR i

Hj

o

Remarks from Auditee:
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Producer : ECO Lighting Solutions Limited .
DBID : 359555 and Audit Id : 121307 Audit Date : 12/04/2018 amfo rl BSCI

Audit Type : Full Audit rade with purpose

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 121307] Audit Date: 12/04/2018 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 4. The auditee had established a
written policy and procedure including no discrimination based on age, race, gender, marriage status, union affiliation, and pregnancy status, HIV
or Hepatitis B testing at Hiring. The factory has established the prevent discrimination management procedure. Through worker interview, there
was no discrimination about religion, origin, political affiliation or age when recruiting process and working process.
SEBR: BAUREREHEZAF S ZSMRIBHIER, B ZA I Z LT T PEMBEKIES, EPasAEZBBEN RSk X TE
ﬁé‘#?ﬁigﬁﬂ,ﬁﬂﬁ , REMALIS, HWEWNK, ZiR, ST EETRBNIE. 8d A TUR EREBMIELRESR, BRE 0%, BUa
MERFBM,

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 121307] Audit Date: 12/04/2018 PA Score: B Deadline date:11/04/2019

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 5. The wages and benefit
management procedure had established to ensure that all workers had been paid the minimum wages for regular working hours, legal required
overtime premium for workers’ overtime working, etc. The payroll of Mar 2017 to Feb 2018 was provided by the factory and 6 sample workers
payment were reviewed. Through these samples reviewing, wages were calculated by hourly rate and basic wage was RMB2100/month which
was higher than local minimum wage requirement (RMB1510/month) .Workers’ wages were paid on or before 15th of each month for previous
month by cash. Pay slips were provided to workers on the date of wages issue date. No any deduction from wages was found in the factory.
However, there were still some gaps in implementation:
AR BANREREH A NS XSRS ER, N THRRTA 2 TABSEIR . REMREMER, I ELEIT ITRNEHNE
HFER; T REt T 201743 A FI2018F2 A X HAR M T BT ik, F EMERER6NFEAR, MR REA, THIZ/IN XM, ERIHEA2100T, &TFH
AR T F A (A 15107T) ;S A15ARTRBE LRI EAMI P, RTHNA, THRFRHEA T A EAEMNRELIN. REML, ELEHh
REE—LRE:

5.5-  The auditee does not respect this principle because the factory did not provide social insurance to all workers as per legal requirement. Based on
provided social insurance payment records of Mar, 2018, there were 15 employees in the factory and 14 employees were employed more than
one month should be provided with social insurance, but the factory only provided medical, endowment, unemployment, child-bearing and
accident insurance for 3 employee. Moreover, the factory did not provide commercial accident insurance for other employees.

I REREZAN, RN RIRBENERS AN AR R, IRIE T RIEM2018E3AMU KRNI, T BRIT158, 1482 0TI
H— N ABREAR BT RA3ENIRETEST, 2, K, EEMIORK. BT EE NEM N TREEVENG,

Remarks from Auditee:

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 121307] Audit Date: 12/04/2018 PA Score: D Deadline date:11/04/2019|

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 6. The factory has
established the working hours control procedure and worker manual which indicated the normal working hour was 8 hours per day and 5 days
per week. The factory used fingerprint working hour system to record of all employees’ working hours. Only one shift was for all workers and the
normal working hour was 08:00-12:00, 14:00-18:00. Normal working days were from Monday to Friday. Overtime work was voluntarily chosen for
workers and was normally arranged for 1-2 hours (19:00-21:00) per night and for 8 hours per day on Saturdays if need. Base on attendance
records from 1 Mar 2017 to audit date review and worker interview, the maximum daily overtimes were 2 hours, and at least one day off after 6
days consecutive working days was guaranteed. However, there were still some gaps in implementation:
ZEBRN: BAUREREHFRARS XS KM ER, SA AR T TN REEFIFRRF 0 TFM, H%EIESE TR [0 98 E5XK8/MY ;
I ERELEHRGICTE I TEL; — Y4, E% I 74508:00-12:00, 14:00-18:00, EETHX NEA—ZRAE; MILZ BB, E¥EIEBMM
BB R 1-2/1M (19:00-21:00)F1fE 7<8/Mf D3R, i8iF2017 63 A1 H EH R L REBH IR IHEFI A T ViR, SRS MPE2/ T, EL: TE6RKET
Ko REMLL, ELBEDMAFE—LRFEE:

6.2-  The auditee does not respect this principle. The OT hours exceeded legal requirement. Based on the provided payroll records from Mar. 2017 to
Feb. 2018 and attendance records from Mar. 1, 2017 to Apr 12, 2018, workers’ monthly OT hours exceeded 36H in each month, the maximum
was 82H happened in Dec. 2017.
I REFEZAEN 53 T ANBES )R I EME R, RIE T IREM T %105%(2017.3-2018.2) R & #id 54(2017.3-2018.4.12), i T A mERS )4 A 5
IR M ERMB6H, A N82H, KEF2017E12A

Remarks from Auditee:
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Producer : ECO Lighting Solutions Limited .
DBID : 359555 and Audit Id : 121307 Audit Date : 12/04/2018 amfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 121307] Audit Date: 12/04/2018 PA Score: A Deadline date:11/04/2019

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 7. The factory has
established the health and safety management procedure and provided the health and safety training such induction training, fire drill to all
workers. The building and fire equipment were in compliance with local industry requirement. Ventilation, lighting and cleanliness of workshops
were acceptable. The fire equipment was inspected regularly. The factory provided the drinkable water for free. There were two first aiders in the
factory. The first aid box was provided in workshop. No transportation and dormitories were provided to workers. However, there were still some
gaps in implementation:
SEBR: BAUREREHERARSFE XS REMER, WA RARL TREZTLEERER, RETRRRENEENESS, T MER
AR A FFEEMER  RERER S RFERR S FRsB X, BRAMESRERIF, TN RETRVKAK T B2 2800 5EHRM
TEE; RAEBESNET KRS, REMIL, FLBRHPMAFE—LFEE:

7.1 -  The auditee partially respects this principle, because the legal and BSCI requirement on health and safety was not implemented effectively, and
lead to some issues were raised in health and safety section, such as did not provide occupational health examinations for workers exposed to

hazardous work stations, etc.
I #5EEIZAN, BT XBSCIERRTEFAEMERIATAEIG, SFEEERT S EHI S (FIANKREE FAL G TREBUBEAR) F,

7.2- The auditee does not respect this principle. The factory only provided accident insurance for 15 out of 3 employees.
I REBFEIZAEN, T 245158 R THISARE T ESK,
7.3 -  The auditee partially respects this principle because the factory had carried out regular risk assessment for safe, healthy and hygienic working

conditions, but did not provide occupational health examinations for 2 workers exposed to chemical.
I 8 EEZAEN, T BEHN TS, @EM DA TERGITESR KK ITE, BR2K V24 HEie S RA0 7 TIRE DUV RALK,

7.8 -  The auditee partially respects this principle, because the factory established emergency procedure but did not post it onsite.
I 8 EEIZAEN, T HRINAHE, BRRENS K.

7.23 - NA, the factory did not provide transportation for workers, it is not mandatory by local law.
TEA, I RRERBARG AT, DEIEH RGIERIXLE,

7.24 - NA, the factory did not provide dormitory for workers, it is not mandatory by local law.
TEA I RREBSH AT, HENEEmEIERIXLE,

Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 121307] Audit Date: 12/04/2018 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 8. The recruitment policy was set up
in the auditee and regulated that the auditee would not recruit workers under 16. The recruitment staff checked the workers’ ID cards and verifies
the workers ages as per procedure. Meanwhile, the auditee established remediation measure of child labor in order to set up measure of
recruiting child labor incidentally. After checking all personnel files of workers, no child labor was identified in the facility.
AR BANEEREFE AT IZSMREHER, W ZAHET S EMBBBREMETBRBRET16EY M T BB ANSHE A TH
UEHEFFIRIERE ) R TERBUEATIONE ; RN T %2 T B TAMIIE LR B — K I E TR 1. FEH izl i8R, @il & i 0t TRIA R SR,
KRB ERMEIFAE,

Remarks from Auditee:
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Producer : ECO Lighting Solutions Limited .
DBID : 359555 and Audit Id : 121307 Audit Date : 12/04/2018 amfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 121307] Audit Date: 12/04/2018 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area. The auditee had established the
written procedure and requirement for protection of young workers. No young workers employed in the facility and all workers were above 18
years old.
AR BAUREREHFRAT S LSRR EHER, MEZARILT DEMEFMERURTRBEET, T REARRETESBFREE
H18FE %,

9.2- NA, there was no young worker worked in the factory currently.
TEA I BN ERKETL,

9.3- NA, there was no young worker worked in the factory currently.
TEH, I Bar&ERBEL.

9.4 - NA, there was no young worker worked in the factory currently.
TEH, I Bar&ERBEL.

9.5- NA, there was no young worker worked in the factory currently.
TEHM, I Bar&ERBEL.

9.6 - NA, there was no young worker worked in the factory currently.
TEMA, I BARARBET,

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 121307] Audit Date: 12/04/2018 PA Score: A Deadline date;|

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 10.Labor contracts were all
concluded between the factory and workers. The contracts statement included the description of working hours, training, rest time and leave,
wages and benefits, etc. which were in accordance with legal requirement and ILO. Meanwhile, the factory provide a copy of contract to every
worker. Based on interview statement of workers, workers understood well of the content of labor contract. No dispatching workers, no temporary
worker, and no student worker were been applied in this factory.
SEEN BANREREHEAT S ZSMRENER, T NETRTHZIT THHER, HaERMAESEEIN, i, (KRN W8RG, #
BN AT -5, XERNRHFSEMNURBERE, AN T RET -7 8REIAS R T, BT R TVR, ATHTRITHNERNSE, Fikid
B, ITRAGRAREL, NI, $24£T,

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 121307] Audit Date: 12/04/2018 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 11.The factory has established the
full policy and procedure for no engaging in any form of servitude, forced, bonded, indentured, trafficked or non-voluntary labour.Though worker
interview and factory tour, no workers was subjected inhumane or degrading treatment, corporal punishment, mental or physical coercion or
verbal abuse.
SZABR: BANEEREFE AT ZSMREMER, T ZiI T RENEFMBEX TAS 5 IEMBRAMMR. 587575, AT, 24
W% BLBFERTE . BE T ARG EY, RETARITNERFEAEHESE. EIF ., Fa LSS A LB EEER.

Remarks from Auditee:
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Producer : ECO Lighting Solutions Limited .
Jng amfori () ssc

DBID : 359555 and Audit Id : 121307 Audit Date : 12/04/2018

Audit Type : Full Audit Trade with purpose

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 121307] Audit Date: 12/04/2018 PA Score: B Deadline date:11/04/2019

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:

Consolidated finding: The overall observation shows the auditee partially fulfils the requirement of performance area 12. The factory has
established the policy and procedure of environment protection, and appointed Mr.Zhang Zhoulin /Factory director responsible for the
environment improvement. The land belonged to the factory was industrial land and water used by the factory was come from municipal water.
The main wastes produced by the factory were general solid waste. However, gaps had been identified in implementation as follow:
SEBR: BEANREREFZARS FEZSBRENER, T B4R THERY WBRNER, R #ERKEAR/IT KA ERE TN T
TEEFEALMTBIREMBERK, FEI AMET I AR, T WEESEMA—REREFY. Fd, I EUTHEMBSCIZRHHZE
i

12.1 - The auditee does not respect this principle because the auditee did not provide the registration form of environmental impacts for review during
the audit.
I REBREZAEN, T RRENFEMBILRBEE,

Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 121307] Audit Date: 12/04/2018 PA Score: A Deadline date;|

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
Consolidated finding: The overall observation shows the auditee fulfils the requirement of performance area 13. The factory has established the
procedure for preventing any act of corruption, extortion or embezzlement, or any form of bribery in its activities as a business enterprise. And the
factory protected employees' privacy and information in a reasonable care. All the provided information was verified by document review, onsite
observation and management/workersinterview.
AR BERNREREFE AT ZSMREMER, T B4R R EEDED) B HIEER 55 SRR T A SUERIEI X
BRE, I WA THEAFNESBRRT SEORYBER, T REMFAE RS LLEE X &, W NENERZE R TVRE %L,

Remarks from Auditee:
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Producer : ECO Lighting Solutions Limited .
S amfori () esc

DBID : 359555 and Audit Id : 121307 Audit Date : 12/04/2018
Audit Type : Full Audit Trade with purpose

atdit Date Auditid | PA1 | PA2 | PA3 | PA4 | PA5 | PA6 | PA7 | PA8 | PA9 | PA10 | PA11 | PA12 | PA13 | Overal
Type Rating

e e o AAAAEEEEE R R EE E
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Producer : ECO Lighting Solutions Limited .
DBID : 359555 and Audit Id : 121307 Audit Date : 12/04/2018 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Producer Photos

:xternal photo(s) of the production unit(s) IPhoto of fire safety equipment IPhoto of the inside of the main production hall
Factory building.JPG [Evacuation indicating sign in stair.JPG Assembling and packing.JPG

xternal photo(s) of the production unit(s)
Factory gate.JPG

Photo of the inside of the main production hall

Photo of fire safety equipment
ion indicating si Attendance recorder machine.JPG

sign in

xternal photo(s) of the production unit(s) Photo of fire safety equipment Photo of the inside of the main production hall
[Factory name.JP [Evacuation plan.JPG ttendance system test.JPG

Photo first aid facilities IPhoto of fire safety equipment
Eye wash facil PG [Fire alarm test.JPG

Photo of the inside of the main production hall
Finished goods warehouse.JP!

Photo first aid facilities IPhoto of fire safety equipment
First aid kit.JPG Fire hydrant and extinguisher.JPG

Photo of the inside of the main production hall
[Material warehouse.JPG
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Producer : ECO Lighting Solutions Limited
DBID : 359555 and Audit Id : 121307
Audit Type : Full Audit

i
Photo of chemical storage room (if applicable)
hemical with secondary containment.JPG

Photo of chemical storage room (if applicable)
MSDS onsite.JPG

Photo of fire safety equipment
[Emergency light and exit sign.JPG
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